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This could be a statement from your board’s presiding member or principal informing the school or kura
community about the achievements and successes of the previous year. The report also provides an
opportunity to tell staff, parents and students about the risks, challenges and opportunities coming up in the
year ahead.
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Domain: Wellbeing

Strategic Goal:

To continue to develop and maintain a positive culture at South Otago High School

Actions

Action 1
Data gathering and
consultation

Action 2
Leadership

What did we achieve?

-The gathering of student voice was
encouraged to help support students

-Data was gathered from community
consultations to help support a positive
culture

-HODs documented wellbeing in reviews
-Annual Skylight Travellers survey was
completed all Year 9 students (term 1 week
5)

-SOHS own wellbeing survey (term 3)
helped with action planning and targeted
interventions to support students

-We completed our own staff wellbeing
survey and shared findings with staff to help
promote and support our positive culture

-A team, whole school approach

-Strategic meeting regular reporting and
updates, next steps

-Staff meeting agenda items

-Briefing items and communications to staff
-PB4L committee meetings, systems shared
and developed

-HODs supporting a wellbeing approach in
their planning, budgeting and reviews.
-Staff sharing information with others
-Communications such as newsletter and
facebook

-Promotion of a range of supports for
students/whanau

-Assembly items students and SLT
leadership

-Increased korero and discussions around
wellbeing

Evidence

Board reports

Briefing minutes

Staff meeting minutes
Head of Department minutes
SLT minutes

Newsletters

Facebook posts
Community Consultations
Surveys (SOHS surveys,
Skylight)

Observations
Professional discussion
Deans and Learning team
meetings

-Strategic planning meeting
discussions and evidence
provided in reports at SLT
regular meetings.
-Assembly messages
-Staff meetings
-Communication to staff and
whanau

-Theme weeks

-Board of Trustees
initiatives.

-Newsletter items -links -
Observation

-Data from communication
systems,

-Reports to BOT and
Principal

-SLT documentation
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Reasons for any
differences (variances)
between the target and the
outcomes

-There has been an increase
in positive behaviour being
reinforced/ shown through
our PB4L system and
assemblies, praise is
frequent.

-Our data tells us that
students find some spaces in
the school areas that they
are concerned about and we
have taken actions to help
support students.

-There was an increase in
the number of students
completing the SOHS
developed wellbeing survey
possibly due to the annual
way this data is collected
now and also that students
know that we will follow up
with actions to help support
them.

-We also made completing
the survey a priority in the
timetable. Student leaders
were proactive in helping
support wellbeing initiatives
and actions.
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Planning for next year — where to next?

-HOD sharing of information with other HOD to support wellbeing
initiatives. Currently this is recorded in annual reports and an opportunity
for wider sharing could be helpful.

-Data will continue to be gathered from community/whanau
consultations/hui

-HOD will be documenting wellbeing in reviews and budget funds may be
allocated for wellbeing initiatives

-Action planning from survey data.

-Staff wellbeing development/resources

-Sharing of ideas and collaboration

-Continuing a team, whole school approach

-Care and Protection new school docs policy/procedure staff support
session start of the year 2026

-Strategic meeting regular reporting and updates, next steps

-Meeting agenda items

-Briefing and communications to staff

-PB4L committee meetings, systems shared and developed

-HODs supporting a wellbeing approach in their planning, budgeting and
reviews.

-Staff sharing information/resources with others

-Continuing wellbeing communications such as newsletter and facebook
-Assembly items students and SLT leadership

-Increased korero and discussions around wellbeing

-PBA4L regional coordinator networking and support

-Staff aware of systems, staff manual shared annually

-Rewards system monitored and developed

-My REP for juniors reporting to whanau



Action 3
Programmes

-PB4Lregional coordinator networking and
support

-Staff aware of systems, staff manual shared
annually

-Rewards system monitored and developed
-Restorative Practices further embedded
-Updating systems of recording and sharing
information eg learning support, relief

-Year 13 leaders support positive culture
through Friday assemblies and theme days
-Student leaders support mentor groups with
values-based learning such as peer support
and anti-bullying

-Tupulaga group

-Whare ako developments

-New staff brought new ideas

-Deans moving with their year level 9-12
-Increased pastoral supports eg assistant
deans and year 9 transitions

-We investigated programmes and
professional development to support our
students and staff.

-Engagement programme Year 10
-PB4L my REP

-Promotion of Matauranga Maori
-Seeking out new programmes and
opportunities that supported our wellbeing
focus.

-Support for Pasifika students

-Speaker presentations

-Peer Support programme and Student
leadership -Mentoring

-Careers development resources shared,
dates and website,

-Information out to staff Employee
Assistance Programme/Staff wellbeing
updates

-Department planning

-Engagement programme
statistics
-Attendance reports

-Deans meeting minutes

-Cellphone and community
consultations

-BOT reports and HOD
reporting

Survey data
Annual wellbeing survey

full school-students term 3
2024
- 273 responses

Skylight survey
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-We also asked mentors to
follow up with junior students
in term 4 and encouraged
students to come forward
with any information to help
support them.

-The student Skylight survey
is completed annually with
our year 9 cohort in their
Health class, the difference
we can see is that students
are increasingly needing a
range of supports for
complex needs. We are
continuing to work on a
whole school approach to
wellbeing and targeting extra
support as required as well
as looking at further support
for preventative
programmes, Alternative
Education, PB4L, Interim
Response Funding support,
Pastoral time, Teacher Aid
assistance.

-Positive outcomes have
been shown through the
engagement programme.
-PB4L My REP initiative has
increased communications
with home regarding our
values and student
behaviour, assistant deans
have provided increased
pastoral support

-The PB4L and mentoring
systems have been
implemented for a number of
years now and may need a
review and a refresh to
ensure that it is continuing to
support our goals
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-Updating systems of recording and sharing information eg learning
support, relief

-Year 13 leaders support positive culture through Friday assemblies and
theme day, programmes such as peer support and anti-bullying
-Tupulaga group and Pasifika awards

-Whare ako on site, opening and use

-New staff in 2026 will bring new ideas

-Deans moving with their year level 9-12 will bring increased knowledge of
areas that may support student wellbeing

-Staff and student inductions, welcoming to school

-Staff member with responsibility for supporting the transition of year 9 to
SOHS

-We will continue to investigate programmes and professional development
to support our students and staff.

-Transition supports primary to high school/year 8 visits

-PB4L developments, students working towards badges

-Promotion of Matauranga Maori

-Seeking out new programmes and opportunities that support our wellbeing
focus.

-New programme/ support for Pasifika students

-Speaker presentations eg Attitude

-Student leadership -Mentoring

-Careers development resources shared, dates and website,

-Information out to staff Employee Assistance Programme

-Programmes and initiatives investigated and supported that may help
students, staff, community wellbeing

-Workshops that support wellbeing eg Loves me Not/Travellers
-Programmes such as Health support our models of Te Whare Tapa Wha
and 5 Ways to Wellbeing.

-Programmes such as peer support, health programmes, Police education
promote our values and encourage respectful behaviour.



Action 4
Professional
Development

Action 5
Promote
supportive culture

-Programmes and initiatives investigated
and supported that may help students, staff,
community wellbeing eg Mental Health Skills
Training

-Workshops that support wellbeing eg Loves
me Not/Travellers

-Programmes such as Health support our
models of Te Whare Tapa Wha and 5 Ways
to Wellbeing.

-Programmes such as peer support, health
programmes, Police education promoted our
values and encourage respectful behaviour.

-Opportunities were promoted to staff as
they came into the school

-Staff sharing professional practice with
others

-Developments with staff meeting.

-BOT and SLT review of policy and
procedures, move to school docs format
-Timetabling arrangements

-Health and Safety committee actions
-Wellbeing updates shared with staff,
promotion of employee assistance
programme

-Praise and support for students and staff
-Lunchtime and extra curricular activities
-Newsletter items, assembly messages and
messages to staff and community promote a
wellbeing approach

-Departments can budget for and support
wellbeing in ways that support students and
staff in curriculum areas

-Whanau and Tupulaga groups

-Planning for new work spaces for staff and
whare ako

-Positive, respectful behaviour is promoted
-Liaison with agencies such as Police
-Policies and procedures updated and
accessible

-Communications such as newsletter items
regarding supports and people that may be
approached when there are concerns.

SOHS annual wellbeing
survey all students (term 3)

Skylight data year 9 students

(term1)

(2022:70 surveys 84% feel
good, 2023:80 surveys 87%
feel good, 2024 93% feel

good (88 surveys), 2025 (87

surveys 92% feel good)

-Professional development
records
-Staff meeting records

-Feedback systems for staff
such as Professional
learning groups

-SLT and BOT reporting
-Health and Safety
committee documentation
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Staff are increasingly taking
up professional development
opportunities which is very
positive. 5 staff attended
training in Mental Health
Skills First Aid in 2025
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-Engagement programme developments

-Promote opportunities to staff
-Staff to share professional practice with others
-New school docs policy and procedures to be embedded

-BOT and SLT reviews of policy and procedures

-Staff wellbeing survey feedback

-Timetabling arrangements

-Health and Safety committee actions

-Wellbeing updates shared with staff

-Promotion of employee assistance programme

-Praise and support for students and staff

-Celebrating achievements

-Lunchtime and extra curricular activities eg staff vs council

-Newsletter items, assembly messages and messages to staff and
community promote a wellbeing approach

-Departments can budget for and support wellbeing in ways that support
students and staff in curriculum areas

-Whanau and Tupulaga groups

-New work spaces for staff and whare ako

-Positive, respectful behaviour is promoted

-Liaison with agencies such as Police

-Policies and procedures updated and accessible

-Communications such as newsletter items regarding supports and people
that may be approached when there are concerns.

-Action plans for areas of concern eg vape detectors

-Action plans for areas of concern eg vape detectors

-Inductions, welcoming of new staff and students/whanau to our school.
-Staff helping one another and continuing to promote activities to support
other staff both within school and in wider community eg events
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Domain: Learning Annual Target: To continue to raise the engagement and achievement of all students

Strategic Goal:
To continue to raise the engagement and achievement of all students, to improve student achievement in Literacy and Numeracy.

Annual Target/Goal:
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The data below is from the provisional results provided by NZQA Principals reports.

The overall highlight is that students at South Otago High School achieve more highly than nationally and EQI band in most areas. Notable is the challenge for Pasifika students to achieve literacy and numeracy with many students being recent
migrants to New Zealand
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Level 1 Literacy and Numeracy: South Otago High School Generated 12-Jan-2026
PR 3 - Cumulative Results by P g
South Otago High School National Moderate Socioeconomic Barriers
(School Equity Index Group)
Academic
Year Achievement Year11  Year12  Year 13 Year11 Year12 Year 13 Year 11  Year12  Year13
. . 2021 Literacy 88.1 96.6 100.0 836 922 942 886 959 975
Level 1 Literacy and Numeracy: South Otago High School Generated 13-Jan-2026 2, Literacy %3 %08 971 816 912 939 869 %3 974
2023 Literacy 90.6 99.0 98.2 8238 90.8 935 875 948 971
. . 2024 Literacy 85.8 97.3 98.6 766 89.1 922 815 934 959
PR3 - Cumulative Results by Percentage 2025 Litoracy 819 958 957 788 877 921 834 918 957
. Above Avi i nomi 2021 Numeracy 845 954 100.0 825 913 936 86.9 953 97.1
South Otago High School National bove "’Bg:ﬁs:r: oeconomic 2022 Numeracy 917 %08 971 808 902 933 854 946 974
2023 Numeracy 90.6 95.0 96.5 823 90.0 93.0 86.2 94.1 96.6
Academic (School Equity Index Band) 2024 Numeracy 779 98.2 945 74.8 89.1 922 782 931 959
Year Achievement Year11  Year12  Year13 Year11 Year12 Year13 Year 11 Year12  Year 13 2025 Numeracy 819 896 9.7 781 876 926 822 914 96.1
2021  Literacy & Numeracy 84.5 95.4 100.0 79.2 90.1 92.9 80.5 93.2 96.1 ;
i Year 12 Level 1 Lit i
2022  Literacy & Numeracy ~ 91.7 89.5 97.1 772 887 925 79.0 91.2 95.4 Year 1t LevelT Literacy cart evel Literacy g e ey
= — — — 8 —§ 1
2023  Literacy & Numeracy 89.8 95.0 9.5 7838 88.4 920 80.3 91.6 94.8 ——— _
2024  Literacy & Numeracy 77.0 97.3 945 69.6 86.4 90.8 68.4 88.9 93.8 e 0
2025 Literacy & Numeracy 77.6 89.6 95.7 734 845 90.6 73.2 86.2 94.1 o e o
ts: Group EQI Group EQI Group
Year 11 Level 1 Literacy & Numeracy Year 12 Level 1 Literacy & Numeracy Year 13 Level 1 Literacy & Numeracy
100 100 100 E
o _éj.\ o : ;| - Tomm = = me . Bs 202t ) £ 20 2 T =2 mm & X
: Year 11 Level 1 Numeracy Year 12 Level 1 Numeracy Year 13 Level 1 Numeracy
. A . i = i e ==
—
w© 4 EQI Band w© EQI Barg " EQI Band w_',_/—.
- 3cheal i cheol
- Nators - Nators
20 20 2 i EQI Group i EQI Group
2021 2022 2023 2024 2025 2021 2022 2023 2024 2025 021 022 223 2024 2028 ®
221 2 = =2 23 2 22 ) £ = 2 22 ) £ =
PR 3 - Cumulative Results by Gender by Percentage
South Otago High School National Moderate Socioeconomic Barriers
(School Equity Index Group)
Academic
Year Achievement Year 11  Year12  Year 13 Year 11 Year12 Year13 Year11  Year12  Year13
Female
2021  Literacy & Numeracy 89.1 93.2 100.0 813 915 94.1 86.7 95.0 974
2022  Literacy & Numeracy 925 93.0 97.1 787 89.9 938 8456 94.3 97.0
2023  Literacy & Numeracy 94.1 97.9 97.1 80.8 894 932 85.1 936 96.6
2024  Literacy & Numeracy 855 96.6 974 724 87.9 91.9 759 91.9 957
2025  Literacy & Numeracy 86.8 93.9 94.0 76.5 86.0 920 80.2 90.1 956
Male
2021  Literacy & Numeracy 789 97.7 100.0 772 88.7 916 824 933 96.0
2022 Literacy & Numeracy 909 84.8 97.1 75.8 87.4 91.2 80.8 923 96.1
2023  Literacy & Numeracy 847 925 95.7 76.9 874 90.7 82.0 92,0 955
2024  Literacy & Numeracy 69.0 98.1 914 67.1 85.0 89.7 716 89.9 94.0
2025  Literacy & Numeracy 646 85.1 97.6 70.7 831 894 751 873 937
Year 11 Level 1 Literacy & Numeracy - Male Year 12 Level 1 Literacy & Numeracy - Male Year 13 Level 1 Literacy & Numeracy - Male
i — —
w
A [ [ ]
Year 11 Level 1 Literacy & Numeracy - Female Year 12 Level 1 Literacy & Numeracy - Female Year 13 Level 1 Literacy & Numeracy - Female
I’""'—_—_.\"—. — E— — — —a
— 2 —
&
i [ (A
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Strategic Goal:
To continue to raise the engagement and achievement of all students.

Actions What did we achieve? Evidence Reasons for any differences Planning for next year — where to
(variances) between the target and  next?
the outcomes

Action 1: To improve attendance
and engagement for Pasifika
learners to an average attendance
rate of at least 80% and 50% attend

over 90% by the same time in 2025.

Action 2: To achieve above the
national average for NCEA for
Pasifika students in each year
level.

Action 3: Hold an end of year
Pasifika Fono

Action 3: Continue giving

opportunities for our Pasifika
students outside of school —
University of Otago Business

¢ All Pasifika parents were
aware of the attendance of
their child each term.

e In 2025, L1 NCEA - 50% of
our Pasifika students achieved
compared to nationally 54% of
Pasifika students achieved L1
NCEA.

e In 2025, L2 NCEA — 87.5% of
our Pasifika students achieved
compared to nationally 64.5%
of Pasifika students achieved
L2 NCEA.

e In 2025, L3 NCEA - 25% of
our Pasifika students achieved
compared to nationally 66.3%
of Pasifika students achieved
L3 NCEA.

We had a Pasifika Fono at the end of
last year (2025). This was the first
time we had held a Pasifika Fono at
the end. We held one at the start of
the year.

e Salu and 2 of our Pasifika
students attended the
University of Otago Business

Increase of overall attendance
for our Pasifika students.

NCEA results °

It was well attended. Parents .
and students really

appreciated having a Pasifika

Fono at the end of the year.

We celebrated our Year 13

students and what our Pasifika
students had achieved

throughout the year.

Salu and 2 of our Pasifika o
students really enjoyed

themselves and they learnt a
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Better communication with our
Pasifika parents and families
as well as the students.

High expectations of our
Pasifika students and the
importance of coming to
school and going to class.

More focus on achieving
NCEA L1, L2 & L3 for our
Pasifika students and families.
Working together with our
Pasifika students, our teachers
and Pasifika families to
achieve NCEA L1, L2 & L3.

Communication with our
Pasifika students and their
families. Having Salu is vital to
making sure our Pasifika
families know what is going
on.

This was a great opportunity
for Salu and our 2 Pasifika
students. Hopefully this
programme will continue this

e Send the term letters earlier so
our Pasifika families could
contact the school before the
term ends.

At our Pasifika Fono at the start and
end of the year, have a focus on
Pasifika students achieving NCEA
L1, L2 & L3.

e Continue to had an end of year
Pasifika Fono as well as a
Pasifika Fono at the start of
the year.

e Have our Pasifika students led
it.

e South Otago High School are
hosting Pasifika Voices on
Wednesday 1 April. This is a
speech competition for all
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Strategic Goal:
To continue to raise the engagement and achievement of all students.
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Junior school achievement
In the junior school achievement and learning is on track in inline with national expectations for performance.
There are some specific areas where there has been some areas which are worth specific notification:

In Maths:

51% of Year 10 students completed the Numeracy CAA’s successfully in 2025

In English:

39% of Year 10 students completed the Literacy CAA’s successfully in 2025

In general:

Students are making satisfactory progress in achievement. Strategies to support students who have
not gained Lit/Num by the start of Y11 have been developed and trialed in 2025 and will be
implemented in 2026.

The Pasifika population continues to grow and has required a focus on teaching and learning to
cater for the needs of these learners and this is going to be ongoing in 2026.

For 2026 additional hours for ESOL have been allocated to students

Looking at previous years of junior results, it appears that each year's cohort is coming through with
a better foundation of basic Maths skills.

Maths has also been refining the junior programmes to place greater emphasis on word problems
and problem-solving strategies.

English is looking at potentially having a staff member undertake the structured literacy training
which is offered by the MoE

Work going forward will be to reinforce good routines including regular practice to prepare for CAA’s

Senior school achievement

Senior students continue to achieve above national means at NCEA L1 and L2.

Year 11 - NCEA Level 1 Year 12 - NCEA Level 2 Year 13 - NCEA Level 3

— = e—

o = T e —
fie | =

Across Level 1 and 2 females outperform males although in 2025 L3 the boys made
significant gains compared against previous years and male achivement at UE was

significantly improved. This despite the cohort having a strong interest in vocational

pathways as opposed to working towards university entrance.

Year 13 NCEA Level 3 - Male Year 13 University Entrance - Male
| ety
S l— = »
w
- —a

Year 13 NCEA Level 3 - Female Year 13 University Entrance - Female

8 . g————a__
F——a——

I
7 | S _'_Y

201

NCEA L3 student are not performing at the national mean but this may be due to more varied

pathway goals beyond secondary education. Typically, students are at, or close to the national mean
at L3. A similar trend is noted for university entrance and may be explained by the retention of
students into the cohort who follow vocational courses of study through Otago Polytechnic, SIT or
other tertiary providers.
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Year 13 - NCEA Level 3
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Year 13 - University Entrance
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Maori student achievement continue to be above national means at NCEA L1 and 3. The Y12,
NCEA L2 cohort continue to perform just below the national mean but are closer than the previous
year as NCEA L1 candidates. Once again this is as a result of students working more towards

vocational pathways.
Year 11 NCEA Level 1 - M3ori

Year 12 NCEALevel 2 - Miori

/\

Year 13 NCEALevel 3 - Miori

=y
T =
Student attendance
e Attendance at school has improved:
Term1 Term 2 Term 3 Term 4
All Maori | Pasifika | All Maori | Pasifika | All Maori | Pasifika | All Maori | Pasifika
2024 | 51% | 45% | 48% 58% | 52% | 56% 48% | 44% | 39% 51% | 49% | 25%
2025 | 65% | 55% | 71% 58% | 46% | 46% 49% | 45% | 40% 57% | 49% | 46%

There are significant improvements in 2025 compared with the same time in the previous year.
Attendance for Maori and Pasifika show improvements at the start and end of the year but remain
similar year on year.

[UNCLASSIFIED]




[UNCLASSIFIED]

Statement of compliance with employment policy

How have you met your obligations to
provide good and safe working
conditions?

What is in your equal employment
opportunities programme?

How have you been fulfilling this
programme?

How do you practise impartial selection of
suitably qualified persons for
appointment?

How are you recognising,
— The aims and aspirations of Maori,
— The employment requirements of
Maori, and
— Greater involvement of Maori in
the Education service?
How have you enhanced the abilities of
individual employees?

How are you recognising the employment
requirements of women?

How are you recognising the employment
requirements of persons with disabilities?

Do you operate an EEO programme/policy?
Has this policy or programme been made available to staff?
Does your EEO programme/policy include training to raise awareness

of issues which may impact EEO?

Has your EEO programme/policy appointed someone to coordinate

compliance with its requirements?

Does your EEO programme/policy provide for regular reporting on

Focus on wellbeing is for staff and students. Regular
health and safety meetings to raise concerns and
discuss and implement solutions where appropriate.
Regular reporting is made to the Board

The school adheres to it’s policy and procedure and
works to ensure that the best people are recruited to
the school regardless of gender, ethnicity etc.

For appointments to the school a selection panel
reviews applicants to ensure that the best person for
the position is recruited and candidates strengths and
weaknesses are discussed to ensure that
appointments meet appropriate criteria.

Whanau hui have been conducted which have sought
feedback and suggestions of future goals/activities.
The appointment of a new Deputy Principal has
boosted participation with our Maori (and Pasifika)
communities

Through the involvement of the professional growth
cycle teachers are supported to identify areas for
development and resources are provided to support
personalised growth. Conscious efforts are made to
ensure that individuals that aspire to leadership are
provided with appropriate opportunities to lead and
grow within the profession.

The school does provide leadership opportunities for
women and the senior leadership team demonstrates
the opportunity for professional growth for women
The school actively supports staff with disabilities to
ensure that they are able to participate in the wider life
of the school

compliance with the policy and/or achievements under the policy?

Does your EEO programme/policy set priorities and objectives?

Yes
Yes
Yes
No
No
Yes
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Your board is required to operate an employment policy that complies with the principle of being a good
employer. Your board must ensure compliance with this policy (including your equal employment
opportunities programme) and report in your annual report on the extent of compliance (section 597(1) of the
Education and Training Act 2020).

Your board may wish to complete and include the following tables in your annual report to meet
requirements under s597 of the Education and Training Act 2020. The use of the tables is optional.

Under s597 of the Act a good employer is one who operates a personnel policy containing provisions
generally accepted as necessary for the fair and proper treatment of employees in all aspects of their
employment.

The board should look to confirm what actions or policies are already in place and what actions are being
undertaken to meet the provisions.

Kiwisport funding has been used to boost student participation in a wide variety of sports. Initiatives include:
e Contribution towards sports costs to remove barriers
e Coaching initiatives

e Taster session of new sports

IRF funding used to target specific students to promote engagement and participation in education or to
meet specific needs.

Engagement funding used to remove barriers to participate in education such as:
e Provision of uniforms
e Provision of device to support learning

e Acknowledgements for excellent attendance rates

The following is a summary of the financial statements that must be included in your annual report.

For further information, including examples (Kiwi Park model), see our Schools Annual Financial Statement
Resources webpage.

This statement is signed by the principal and the presiding member. It acknowledges that the school board is
responsible for the preparation and accuracy of the financial statements and states that the school board has
established and maintained a system of internal control to safeguard the assets of the school or kura.

This statement summarises the revenue and expense of the school or kura over the financial year. It shows
whether the school or kura has managed to operate within the funding they have received.
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https://www.education.govt.nz/school/funding-and-financials/schools-annual-report/
https://www.education.govt.nz/school/funding-and-financials/schools-annual-report/
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This statement shows the value and movements of the Government’s investment over the course of financial

year in the school or kura, (this is known as ‘equity’) in the financial statement.

This statement shows everything the school or kura owns (assets) and everything it owes (liabilities) as at 31
December of that year.

This statement shows all cash received and all cash paid by the school or kura over the financial year.

The notes to the financial statements provide an extra level of detail that supports the information shown in
the front of the accounts.

This report is prepared by the auditor of the school or kura and must be included in the annual report. It
provides an opinion to the readers of the annual report whether the financial statements comply with
generally accepted accounting practice, and fairly represent the financial position, financial performance and
cash flows of the school or kura.
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